
Where do you think healing is missing or needed at your
place of work?

What unspoken rules or cultural norms might be
interfering with healing at work?

In which situations or relationship dynamics do you feel
that healing is unlikely to happen easily?

 

Where do you feel you have control of how a healing
centred design could be created? Where do you have
influence and where do you not?
Control

Influence

No influence or control

 

What Does Healing Mean in Your Work Context?



 

In Pairs:

What stood out to you?

 

 
One action to take (that you can control):

Support & resources needed:


